RECRUITING AND HIRING



Headline
Steps to improving police officer recruitment and retention

Subhead
The Topeka Police Department has taken an all-hazards
approach to the current recruitment and retention crisis

By SGT Vidal Campos



Like many law enforcement agencies, the

has been fighting an uphill
recruiting and retention battle.

This year, the department set out to hire 18 police
officers, but ended up with only 9 for Academy 60th.

With recruitment failing to keep up with attrition, the City
of Topeka and the Topeka Police Department knew they
had to think outside of the box and, In doing so,
Implemented the following police officer recruitment and
retention strategies:


https://www.topeka.org/tpd

Social Media Recruitment Strategies
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